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TLS NEWSLETTER:  BEYOND THE CLASSROOM 
      It’s the day after Career Day. You can finally breathe a sigh of relief because 
you have had a couple of successful interviews and now it’s time to sit back, relax, and wait for them 
to call. Right? Wrong! By not following through with your interviews, you are missing out on the crucial 
period when employers measure your commitment. Writing a thank you letter, whether it is         
traditional or by email, is relatively easy and should never be a step that is overlooked. While the 
main purpose of the letter is to thank the interviewer, there is an alternate, underlying purpose. 
They need to be reminded of who you are; to separate your face from the masses of applications 
they are processing. You can differentiate your professional personality by stressing how well you 
would fit into their company and build on your strengths. Most importantly, be concise and relevant. 
The structure of any post-interview thank letter should consist of three short paragraphs. 
While each paragraph has a different purpose, all should draw from notable events from the          
interview. The first paragraph, in two or three sentences, would both thank the interviewer for their 
time and remind them of how well you would fit their company.  For example: “Thank you for your 
time and the opportunity to ask more questions about your corporate culture. Your description of           
everyone’s continuous quest for improvement made me realize what a perfect fit I will make for 
your company.” 
The second paragraph should be three to five sentences long and build on your strengths by 
drawing important points from the interview. This space can also be used to answer questions raised 
during the interview. For example: “As I mentioned when we met, I had the opportunity to proactively 
reform processes at my last job. I believe the skills that I learned, such as being politically savvy and 
understanding different perspectives will be a great asset to a company as diverse as yours. When 
you asked about my skills in strategic agility I was inspired to research more. I am unquestionably a       
strategic thinker, and keep myself up-to-date with current business journals and articles.”  
When building on your strengths, stick to concepts which you have learned, not activities 
you have accomplished. Specific activities cannot be applied to every situation whereas concepts are 
more dynamic. Secondly, employers can get the impression that interviewees know the one and only 
answer to overcoming challenges.   Fortunately, we know that this self-
righteousness is a fallacy. There’s a fine line where you must promote 
yourself as an undoubtedly strong asset, but you should also display 
patience, respect, and listening skills. 
The last paragraph should be only one to two sentences. Stay 
simple: “Thank you again for interviewing me, and I look forward to    
hearing from you.” If they haven’t contacted you after two weeks, you 
should give them a call; but only after two weeks! If you stay clear,      
concise, and relevant, both your letter and your job search will be a   
success! 
By : Ben Richards 
IN TH E KN OW:TH A N K YO U LE T T E R S  
 
 
Join us for the 
Next TLS   
meeting! 
 
Featuring 
Panel Discussion on  
Networking 
Wednesday 
October 7th 
@ 9PM 
42/1020 
 
P A R T I C I PA T E  I N  T H E  T L S  N E W S L E T T E R !  
President-Toby Robin 
Vice President- Rachel Slone 
Treasurer- Kyle Groothius 
Directors: 
Social- Ben Richards 
Marketing– Rose Mueller 
Asst. Marketing– Lindsey Scarazzo 
Recruitment- Joseph Finnigan 
Asst. Recruitment- Claudia Gorham 
Executive Board Fall 09 
The newsletter editors are looking for  TLS Members to get involved !  
What can you do?! We are looking for a photographer and new additions to 
the writing team!  
 
For more information or to get involved email Robert  
Garcia and Darline Bernheimer at  
tlsnewsletter@yahoo.com! 
 www.unf.edu/groups/logistics 
TLS Voted UNF’s 
Club of the year for 
2008-2009 
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I M P O R T A N T  F A L L  D A T E S  
Oct. 7:  TLS General Meeting, 9 pm – 42/1020 
Oct. 16:  Tour: Southeast Toyota Distribution Center Tour, 
  8:30 am–1:00 pm 
Oct. 23: Transportation and Logistics Career Day 
Nov. 4: TLS General Meeting, 9 pm—42/1020 
Nov.13: PSS World Medical Distribution Center Tour,  
  8:30 am—1:00 pm 
PRO F E S S I O N A L SP O T L I G H T:   
Become a 
member of 
TLS today! 
F Y I :  W H Y  G O  O N  T O U R S ?  
    Facility tours not only help you learn about the wide range of         
opportunities in the transportation and logistics field, but they also help you find the specific 
areas of interest you may want to pursue in your future career. As we visit distribution     
centers, marine shipyards, rail yards, and JAXPORT among others, you are able to gather 
enough information to determine which field of transportation and logistics is best suited for 
your interest.  But that isn’t all!  During the facility tours, we are also given the opportunity to 
interact and network with industry professionals; an opportunity that most students don't 
have when they are confined within the classroom walls.  If you are new to the Logistics 
field, please consider attending one of the tours.    
The tours will help you find your niche in transporta-
tion and logistics, expand your knowledge of the    
industry, and give you the opportunity to interact 
and network with industry professionals. 
For more information contact:  
Lynn Brown: lynn.brown@unf.edu 
 
W T S :  W O M E N  I N  T R A N S P O R T A T I O N  S E M I N A R S  
By Claudia Gorham 
G E T  T O  K N OW :   
T L S  T R E A S U R E R   K Y L E  G R O O T H U I S   
I grew up in Chattanooga, Tennessee and made my way to Jacksonville to play 
basketball for the Ospreys. I have always been interested in transportation and felt 
that UNF’s T & L program was a perfect fit for me. Shortly after I began at UNF, I 
declared T & L as my major. I have grown increasingly interested in the shipping 
side of transportation and my interest was piqued during this year’s Jackson-
ville Port tour. I hope to secure an internship at the port for next year in order to 
gain experience. I am a Junior and a fairly new member of TLS, but I am greatly 
looking forward to continuing to uphold the high precedent that has been set by 
previous boards. Most of my free time is spent playing basketball, but as treasurer, 
I ensure I will fulfill my duties and lend my services to other board members when-
ever needed. My planned graduation date is May 2011 and I am looking forward to 
two more years with TLS. 
Founded in 1977, the Women's Transportation Seminar was created through the efforts of 40 women 
involved in transportation in the Washington, DC area who recognized that a mechanism was needed to 
enhance professional and personal advancement and to develop industry and government recognition of 
the increasing involvement of women in the field of transportation. Recent events of the Jacksonville 
WTS include a book drive held for Mayor Peyton that focused on Transportation themed books for chil-
dren under the age of five. The local chapter of WTS is offering 
a scholarship to students inside the transportation field of 
study and is to include finance, engineering, business         
administration, transportation and many other majors.  
   www.unf.edu/groups/logistics 
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